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U3asneHue 3a nogKpena / Statement of Continued Support

Kbm uneHoBeTe Ha bb/rapckara cTonaHcKa Kamapa — Cbio3 Ha 6barapckus 6usHec!

BbarapckaTa cTonaHcKa Kamapa - Cblo3 Ha 6barapckma 6MsHec NOTBbPKAABA NoaKkpenaTa cu 3a MnobanHusa gorosop
Ha OOH un pgeceTte My NpUHUMMA MO OTHOLIEHWE Ha MpaBaTa Ha YOBEKa, TPYAOBUTE HOPMM, OKOJIHaTa cpeda M
6opbaTta ¢ KopynuusaTa. ToBa € HaWeTo CbObLLIEHNE OTHOCHO aHra*kMmeHTa KbM nobanHua gorosop Ha OOH. B ToBa
CbobLlleHMe 3a aHraXKMpaHOCTTa HMEe NpeacTaBaAme AeNCTBMATA, KOMTO HallaTa opraHMs3auus e npeanpuena, 3a aa
noakpenu FobanHua gorosop Ha OOH 1 HeroBuTe NpMHUMNK. HWe CbLLO TaKa ce aHraxupame ga cnogensme Tasu
MHPOpMaLMA C HAIUTE Y/1eHOBE, N3M0/I3BaKM BCUYKM Bb3MOXKHM KaHa/IM 3@ KOMyHUKaumMa. MucuaTa Ha bbarapckara
CTOMaHCKa Kamapa e B Cb3Byuue u c MnobanHuTe Lenn 3a yCTOMYMBO Pa3BUTME, 38 KOUTO PaboTMM eKeaHEBHO U C
BCUYKWN HALUM AENHOCTW.

A

To our members

| am pleased to confirm that Bulgarian Industrial Association — Union of the Bulgarian Business reaffirms its support to
the United Nations Global Compact and its Ten Principles in the areas of Human Rights, Labour, Environment and
Anti-Corruption. This is our Communication on Engagement with the United Nations Global Compact. We welcome
feedback on its contents. In this Communication of Engagement, we describe the actions that our organization has
taken to support the UN Global Compact and its Principles as suggested for an organization like ours. We also commit
to sharing this information with our stakeholders using our primary channels of communication. The mission of the
Bulgarian Industrial Association is in line with the Sustainable Development Goals, for which we work daily and with
all our activities.

L

3a Hac / Who We Are

Bb/irapcka CTonaHcKa Kamapa — Cbio3 Ha 6b/rapckma BM3Hec e HenpaBuUTE/NICTBEHA OpraHM3auma, ydypegeHa Ha 25
anpun 1980 r. KamapaTa e HaUMOHa/NHO NPWM3HATa OpraHM3aumMa Ha paboTogaTennTe M y4acTBa CbC CBOM
npeactaButenn B pabotata Ha BCUYKM HALUMOHANHM KOHCYNTaTUBHU CbBETM, HAA30PHWU U YNpaBUTE/NIHWM OPraHU Ha
Obp)KaBHM  obLlecTBeHM WHcTUTYuMn. BCK e epuHcTBeHatTa Obarapcka OWM3HeC oOpraHusauumsa, YiaeH  Ha
BUSINESSEUROPE — KoHbeaepauns Ha eBponeickna BUsHec, Ypes KoaTo NpeacTaBasfBa MHTepecuTe Ha 6barapckute
dupmm 1 paboTogatenm Ha eBponercko HMBO. KamapaTa yyacTBa aKTMBHO B pabotata Ha EBponelickua
MKOHOMMYECKM U coumaneH KomuTeT (EESC), MexayHapoaHaTa opraHuMsauma Ha pabotogatenute (IOE),
MeayHapoaHaTa opraHmsaums Ha Tpyaa (ILO), EBponeiickusa MKOHOMMYECKU U coupmaneH komuTeT (EESC) n dopyma
Ha paboTopaTtenckuTe opraHmMsaumm ot lOromstouHa Eepona (SEEEF), Bbarapckata mpeska Ha MnobanHusa gorosop Ha
OOH. BCK vma nognucaHn [OroBopu 3a CbTPYAHMYECTBO € Hag, 70 HaumoHanHu paboTopatenckm u BusHec
opraHusauum ot EBpona, Asua, Amepuka n Adpuka.

L

The Bulgarian Industrial Association — Union of the Bulgarian Business is a non-governmental organization founded on
25 April 1980. BIA is a nationally recognized organization of employers and participates with its representatives in the
operation of all national consultative councils, supervisory and managing bodies of state public institutions. BIA is the
only business organization which is a member of BUSINESSEUROPE, a confederate like European business
organization, thus representing the Bulgarian companies and employers’ interests at a European level. Furthermore,
it actively participates in the work of the International Labour Organization (ILO), the European Economic and Social
Committee (EESC) and the South East European Employers’ Forum (SEEEF). BIA is also among the founders of the
Union of Black Sea and Caspian Confederation of Enterprises (UBCCE), United Nations Global Compact Network
Bulgaria. BIA has signed cooperation agreements with over 70 national business and employers’ organizations from
countries across Europe, Asia, Africa and the USA.
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Mwucua Ha BCK / BIA’s Mission

BCK e HaLMOHANHO OTrOBOPEH Cbio3
Ha 6usHeca, paborewy 3a:

Cb3aaBaHe Ha yC/10BMA 33 YCKOPEH U
YCTONYMB pacTex;
Mpo3payHo ynpasB/eHuE;
CTabuaHO 3aKOHOA4ATE/CTBO,
3aLLMTaBaLLO NPUHLMMN, A He
Lesenonarawo;
BanaHcupaHa MKOHOMMKa, OCHOBaHa Ha
3HaHWETO U Hocella BUCOKa aobaBeHa
CTOMHOCT;
PaBHO TpeTMpaHe Ha cobCcTBEHOCTT];
KoHKypeHTeH nasap, B T.4Y. Ha COLMA/HM
ycnyru;
Pa3BuTME Ha YOBELLKUTE pecypcu u
rbBKaBW MHAYCTPUAHWN OTHOLLEHUS;
CbXxpaHsABaHe U pa3BUTHE Ha
6BbNrapcKoTo NPOM3BOACTBO,
PaslwmnpaBaHe Ha MKOHOMMYECKaTa
cBoboga v noolupsaBaHe Ha
npeanpMemayecTsoTo;
OrpaHuyaBaHe Ha a4MUHUCTPATUBHUA
HaTWUCK M y4acTUETO Ha AbpyKaBaTa B
MKOHOMMKaTa;
Cnpasen/iMBo 1 YCKOPEHO
npaBopas3aaBaHe;
OrpaHunyaBaHe Ha HOpMaTMBHaTa
HECUTYPHOCT U YeCTUTEe NPOMEHU Ha
3aKOHMU;
Cb3aaBaHe Ha CbBpeMeHHW MOAeNu 3a
BU3HEC MPEeXN;
3alinTa Ha MHTepecuTe Ha 6barapckuTe
paboTogatenu u npeanpuemadn Ha
MECTHO N MeXAyHapoaHO HUBO.
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BIA is a nationally responsible business
union working for:

Creating the conditions for accelerated
and sustainable growth;
Transparent management;

Strong legislation that defends principles
rather than purposeful;

Balanced knowledge-based economy
with high added value;

Equal treatment of property;
Competitive market, incl. social services;

Human resources development and
flexible industrial relations;
Preservation and development of
Bulgarian production,

Enhancing economic freedom and
promoting entrepreneurship;

Limiting administrative pressure and
state participation in the economy;

Fair and accelerated justice;

Limiting regulatory uncertainty and
frequent changes to laws;

Creating modern models for business
networks;

Protecting the interests of Bulgarian
employers and entrepreneurs on local
and international level.
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UHuumatusm / Description of Actions

BbarapckaTta cTonaHcKa Kamapa — Cblo3 Ha 6barapckua 6usHec (BCK) otbenasa cesosata 41-roauiliHMHA M B CBOATA
AeMHOCT npeaocTaBa ycayrM 3a npegnpuvemaydnte B bbarapua 3a oCblLECTBABAHE Ha YCTOMUMBKM, ePEKTUBHU U
MHOBATUBHN OM3Hec-NpakTUKU. Ype3 cBouTe nporpamu, npoektm n cboutna, BCK e oTpageHa Ha uenta aa
HacbpyaBa 6M3HEC NPaKTUKK, KOUTO CbOTBETCTBAT Ha OCHOBHMTE NPUHUMNKN Ha MpexaTta Ha [nobanHua gorosop B
obnacTTa Ha NpaBaTa Ha YOBeKa, TPYA40BO-NPaBHMUTE OTHOLLEHWUSA, OKOJIHaTa cpeaa 1 bopbaTta c KopynuusTa.

A

Bulgarian Industrial Association — Union of the Bulgarian Business (BIA) just celebrated its 41th year and has been
working towards offering a variety of services to the Indian Industry to undertake sustainable, efficient and
innovative business practices. Through its programs, projects and events, BIA has been committed to promote
business practices that adhere to the principles promoted by the UN Global Compact Network in the domain of
Human Rights, Labour, Environment and Anti-corruption.

MonUTUKK, HauMOHaNHU U KOHcynTaTuBHU cbBeTu / Policies, National and
Advisory Councils

BbArapckaTta CTomaHcKa Kamapa e npeacrtaBuTesiHa opraHusauums Ha paboTogatenute Ha HaLMOHaNHO paBHULLE,
cbrnacHo un. 35 ot Kogekca Ha Tpyaa. B ToBa cu KadectBo, BCK yyactBa B paboTaTta Ha opraHuTe 3a COLMAHO
MapTHbOPCTBO, BK. B:

» 18 HauMOHaNHN KOHCYNTAaTUBHU CbBeTa, cpes KoUTo HaluMoHanHMA CbBeT 3a TPUCTPAHHO CbTPYAHWUYECTBO,
HaumoHanHMA cbBeT 3a HacbpyaBaHe Ha 3aeToCTTa, HauMoHanHUA CbBeT No yca0BMA Ha Tpya, HaunoHaneH
CbBET MO PaBHOMOCTAaBEHOCT Ha MbXeTe WU KeHuTe, HaumoHaneH CbBeT MO BbMNPOCUTE HA COLMANHOTO
BK/lOYBaHe, HauuoHanHWA MKOHOMMYEeCcKM cbBeT, KOHCynTaTMBHMA CbBeT 3a HacbpyaBaHe Ha MCI,
KoHcynTtaTBeH cbBeT no KopnopatneHa coumanHa OTTOBOPHOCT U Ap.;

NKoHOMMYeCcKMA 1 coumnaneH cbeeT Ha Penybanka bbarapums;

» HaasopHuTe M ynpaBUTENHM oOpraHM Ha HauMOHaNHMA oOcCUrypuTeneH WHCTUTYT, HauuoHanHaTa
34paBHOOCUrypUTENHa Kaca, ®oHa "lapaHTupaHe Ha B3emaHuAaTa Ha paboTHuuwmTte", doHp "YcnoBusa Ha
Tpya', ObpxKaBHMAT GOHA, 33 rapaHTMpaHe YCTOMUYMBOCT Ha Abp)KaBHaTa MEHCMOHHa cucTema (T.Hap.
CpebbpeH ¢oHA), HauMoHaneH MHCTUTYT 3a nomupeHve W apbuTpax, HauMoHanHaTa areHums 3a
npodecnoHanHo obpasoBaHue 1 obyyeHune, n gp.;

» PaboTHM rpynu M KOMUTETU KbM MUHUCTEPCTBA U APYTN UHCTUTYLMM.

A

Bulgarian Industrial Association is the representative organization of employers at national level, according to Art. 35
of the Labour Code. In this capacity, BIA participate in the work of social partnership, as well. in:

» 18 national advisory councils, incl. The National Council for Tripartite Cooperation, National Council for
Employment Promotion, National Council on Working Conditions, National Council for Gender Equality,
National Council on Social Inclusion, National Economic Council, Consultative Council on Promotion of SMEs,
Advisory Council on CSR, etc.;

Economic and Social Council of Bulgaria;

Supervisory and management bodies of the National Social Security Institute, the National Health Insurance
Fund, Guaranted Receivables of the Workers and Employees Fund, Working Conditions Fund, National
Institute for Conciliation and Arbitration, National agency for vocational education and training, etc .;

» Working groups and committees at ministries and other institutions.
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7/36

MHdopmaumnoHHo Kape / Information box

HauMOHaNHMAT CbBET 32 TPUCTPAHHO CbTpyAHUUYecTBO (HCTC):

- obcbXKaa M gaBa MHEHUSA MO MPOEKTU Ha HOPMATUBHM aKTOBE, YPEXKAALLM BbNpocuTe

Ha: O TPYA0BUTE U HEMOCPEACTBEHO CBbP3aHUTE C TAX OTHOLLEHUS;

O 34paBOC/IOBHUTE M He3onacHUTe yCNoBUA Ha Tpya;

0 3aeTocTTa, 6espaboTtuuata u npodecnoHanHaTa KBaandbUKaLmsa; o
06LLLEeCTBEHOTO U 34PaBHOTO OCUTYPABAHE;

O [OXOAMUTE U }KU3HEHOTO PABHULLE;

0 BbMNPOCU, CBBP3aHU C BloAXKeTHATa NOUTUKA;

O COUMANHUTE NOCAeAnUM OT NPECTPYKTYPUPAHETO U NpMBaTM3aLMATA.

- OCDbLLECTBABA KOHCY/ATaLUMM M CbTPYAHWYECTBO HA HAUMOHANHO PaBHWLLE MO BbMPOCUTE Ha TPyAOBUTE U
HEenoCpPeACTBEHO CBbP3aHUTE C TAX OTHOLUEHMUS, OCUTYPUTENHWUTE OTHOLUEHMA, KAaKTO M MO BbMNPOCUTE Ha
YKM3HEHOTO PaBHMULLE;

- KoopauHWpa paboTata Ha HaALMOHA/MIHO PaBHMLLE MO MPOrpPaMu, OTHACALLM Ce A0 BbMPOCUTE Ha COLMANHMUA
OManor, C HauMOHaZHO W MEeXAYHapoAHO OUHAHCUPaAHE, B KOWUTO Y4yacTBaT BCUYKM MNPeLCTaBEeHU B
HaumoHanHuA cbBeT 3a TPUCTPAHHO CbTPYAHUYECTBO CTPAHMU.

The National Council for Tripartite Cooperation (NCTC):

- Discuss and give opinions on draft regulations governing issues:

o labour and immediately related relations;

o health and safety at work;

o employment, unemployment and vocational training; o
social and health insurance;

o income and living standards;

o issues related to budgetary policy;

o social consequences of restructuring and privatization.

- Carry out consultations and cooperation at national level on employment and directly related relations,
security relations, as well as on the standard of living;

- Coordinates the work of national programs relating to issues of social dialogue, national and international
financing involving all represented in the National Council for Tripartite Cooperation countries.

B cBosiTa geriHocT BCK npoabaykaea Aa paboTu 3a pa3BUTMETO M CTaBUAIHOCTTA Ha MKOHOMMYecKaTa cpeaa. OcobeHo
aKTMBHa e ponAta W 3a ¢GOPMMPAHETO Ha WMKOHOMMYECKaTa MOAWTMKA B bbarapus, paspaborsaHeTo M
YCbBbPLUEHCTBAHETO HAa HOPMaTUBHaTa ypeaba B 061acTTa Ha COLMANHO-MKOHOMMYECKaTa NOIUTUKA U U3TOTBAHETO
Ha aHaNU3M, NPOYYBAHUA N EKCNEPTHU OLLEHKM B 061acTTa Ha MHAYCTPMaANHaTa, AaHbYHATA M COLMaNHATa NOAUTUKS,
WMHAOYCTPUANHUTE OTHOLIEHMA, OMa3BaHETO Ha OKOAHAaTa Ccpeaa, TEXHUYECKUTE M3UCKBAHUA KbM MPOAYKTUTE,
Pa3BUTMETO Ha MAJIKUTE U CPEAHW NPeaNpPUATUS, U 4p.

BCK aKkTMBHO yyacTBa BbB GpOPMMPAHETO Ha KAbCTepHaTa MO/IMTUKA B CTPaHaTa U MHMUMUPE yYpeaAaBaHeTo Ha Haj,
20 KnbCTepa B pasanyHM MKOHOMMUYECKK chepn. C U3KNoUUTENEH aBTOPUTET cpes, UHAYCTPUANHUTE U HayYHU cpeau
ce NoN3BaT KnbcTepute ,, MexaTpoHMKa M aBTomaTtusaumnsa“ n ,,Enektpomobunn”.

2

BIA continues to work for the development and stabilization of the economic environment BIA is very active in
drafting the economic policy in Bulgaria, developing and enhancing the socio-economic policy regulation, and
conducting analyses, research and experts’ evaluations in the sphere of industrial, tax, and social policy, industrial
relations, environmental protection, goods technical requirements, SMEs development etc.

BIA actively participates in the formation of the cluster policy in the country and initiated the establishment of over
20 clusters in different economic sectors. The clusters of Mechatronics and Automation and Electromobiles have an
outstanding reputation amongst industrialists and scientists.
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B BCK e usrpageHo 38eH0, NoAnNoOMarallo NOCTUraHeTo Ha CbOTBETCTBME C HaLLMOHAHUTE U eBPONENCKU U3UCKBAHMA
Mo OKONHa cpega, KayecTBo M 6HesonacHocT. LieHTbp ,Yucta uHAycTpMAa“ BbBeEXAa cUCTEMM 33 PUPMEHO
ynpasneHue oT cepuaTa ISO u yyacTBa B pa3paboTkaTa Ha HOPMaTMBHM SOKYMEHTU B 06/1acTTa Ha OKOJ/IHATa cpeaa.

AKueHT B paboTtaTa Ha ApbutpaxHua cba (AC) npu BCK e noctaBeH BbpXy crnopoBeTe B 0b6nacTTa Ha
WHTEeNeKTyaHaTa COBCTBEHOCT, a rapaHLUMsA 3a BMCOKOTO KauyecTBO MPW pellaBaHeTO Ha TbProBCKM CMOpoBe €
aBTOPUTETHUAT CbCTaB Ha apbuTPaXKHaTa Konerna — GUBLLUM KOHCTUTYLUMOHHN CbAMU U €HW OT Hali-U3ABEHUTE YYEHU

M NpakTMum B chepata Ha TbproBcKoTo nNpaso. Pbkosoauten Ha AC npu BCK e r-H PymeH KoTos.

KamapaTta npoAb/rkasa aKTUBHOTO CM y4yacTue B cMCTemMaTa 3a CoOuManeH AManor Ha HALMOHANHO U MeXAYyHapo4HO
HUBO, KbAETO OTCTOABA WHTEPECUTE Ha 6bﬂrapCKMﬂ b6usHec npu npomAHaTa Ha HOPMATUBHATA ypeA6a n
AOMUHUCTPATUBHUTE NPAKTUKMN. l'|J'IEHYB¢':ILI.I,VIT€ B8 BCK 6paHLIJOBM OpraHusauunun ca CtpaHa no no4YT BCUYKU CEKTOPHU
KOZIEKTUBHU TPyA40BU OOTr0OBOPU U CNOPa3symMmeHUA.

Kamapata paboTu aKTMBHO NO aKTyanHM nNpobnemm Ha MKOHOMMKATa, KaTo MPOBOKMPa 0bLECTBEHa AMCKYCUA Mo
CbOTBETHUTE TEMU U B AyX Ha KOHCTPYKTMBHOCT npegjara Bb3MOXHU peweHunsa. BCK o6bpHa BHMMaHME BbpXy
npobiema CbC CMBaTa MKOHOMMKA, C TeXKaTa GMPMeEHa 3a4/1bKHANOCT, C HenasapHUA noaxoh npu onpeaensaHe
LEeHWUTE Ha eNeKkTpoeHepruaTa u Ap. Kamapata akTMUBHO paboTu 3a pedopma Ha MHPPACTPYKTypaTa M eHepruiHaTta
cuctemMa Ha CTpaHaTa, 3a HamansfBaHe Ha agMWHUCTPATMBHMA HaTUCK Bbpxy 6M3Heca 4pes pedyumpaHe Ha
perynaTopHUTE PeXKMMW, 38 HamansaBaHe [lefla Ha CMBaTa MKOHOMMKA, KaKTO M 3a NPeodosifABaHe Ha CepuosHuTe
npobaemu B NeHCMOHHOOCUIYpUTENHATa CUCTEMA, CUCTEMUTE Ha 06pa3oBaHue 1 34paBeonasBaHe, U T.H.

Mpe3 41-Te rogHN Ha cBOeTO cbluecTByBaHe BCK ce yTBbpAM KaTo eAnH OT BoZelmMTe NapTHbOPW Ha AbpiKasaTa
npv onpeaenAaHeTo Ha MKOHOMMYECKaTa NoMTUKA, 3aMna3Balkn CBOATA NapTMIMHA HEaHrakMPaHOCT U BOAEWKU ce
€AMHCTBEHO OT NPUHLMNUTE 32 HALLMOHA/IHO OTTOBOPHO NOBeAEHME, KOMMNETEHTHOCT M KOPEKTHOCT.

A

In BIA is established specific department for assistance in the harmonization of the national and European
requirements on environment, quality and safety. The Clean Industry Centre implements I1SO systems for company
management and takes part in drafting regulation documents in the environmental sphere.

The Court of Arbitration at BIA guarantees high quality in dispute settlement. This quality is assured by the
competent panel of arbitrators, including former Constitutional Court judges and some of the most distinguished
scholars and practitioners in the field of commercial law. The Chairman of the Arbitration Court is Rumen Kotov.

The Association continues to play an active part in the social dialogue system at national and international level
where it upholds the Bulgarian business’ interests for regulation and administrative changes. The sector
organizations which are members of BIA are parties in almost all collective labour agreements.

BIA works actively in solving economic problems by provoking public discussions on topical issues and offering
constructive possible solutions. BIA was the first to pay attention to the informal economy issue, the severe inter-
company indebtedness, the breach of market principles in setting electricity prices etc.

Furthermore, the Bulgarian Industrial Association works actively for the implementation of an infrastructural and
energy system reform, for decreasing the administrative pressure on business by subtracting regulation regimes, for
curtailing informal economy sector, as well as overcoming the grave problems in the pension-social security system,
the education system, the healthcare etc.

During its 41th years BIA has proved to be one of the leading partners in defining economic policy by maintaining at
the same time its political neutrality and being guided by the principles of national responsible behaviour,
competence and honesty.
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Harpaawu ,,MUH-5“ / IN-5 Awards

Mpe3 2005 r., no noBog, 25-rognwHnHaTa ot ocHosBaBaHeTo Ha bCK, ca yupeaeHu rogmwHnTe Harpaay Ha Kamapata —
,MNH-5%,

MmeTo Ha HarpaguTe OTpasnBa NeTTe OCHOBHU CTb/16a Ha MKOHOMMYECKUS NPoCnepuTeT — UHAYCTPUA, MHBECTULUN,
WMHOBAaLUKN, MHULMATUBA W MHTeNeKT. KaTeropuute ca Cbllo NeT — 3a MHAYCTPUANHO Pa3BUTME, 338 MHBECTULMOHHA
aKTMBHOCT, 32 BbBeAeHN MHOBALMM B MPOM3BOACTBOTO, 38 CTOMAHCKa MHULIMATUBA U

3a pa3paboTeH HayyeH NPOAYKT C UKOHOMMUYECKO MPUNOXKEHME.,

HarpaawuTe ce BpbuBaT Ha GUPMMK, OPraHM3aLLMK, HAYYHWU KONEKTUBU, Meann U GU3NYECcKM nua, C NPMUHOC 3a
pa3BMUTUETO HA BbarapckaTa MKOHOMMKa.

lFonamaTa Harpaga — naactuka ,MKkap”, e uspaboteHa oT TanaHTAMBUA 6bATapCcKM cKynnTop npod. Beancnas
MwuHeKoB.

C BcAKa M3MMHana roauMHa Harpagute ,MH-5“ ce npeBpblUaT B NPECcTUNKeH MpM3 U MNeyensT BCe MNO-roNAma
nonyasapHOCT cped 6barapckuTe Aen0BU cpeau.

Mnacmuka ,,Ukap”“ Aemop - npocp.
Benucnas MuHekos

Icarus statuette
Sculptor Prof. Velisslav Minekov

In celebration of its 25th Anniversary BIA introduced the annual IN-5 Awards in 2005.

The name of the awards stands for the five major pillars of economic prosperity, namely: Industry, Investments,
Innovations, Initiatives, and Intellect. The categories are also five — industrial development, investment activity,
industrial innovations, economic initiatives and economy-related scientific product development.

The prizes are being awarded to companies, organizations, scientific bodies, media and natural entities for their
contribution to the Bulgarian economic development.

The first prize, an Icarus statuette, is made by the talented Bulgarian sculptor Prof. Velisslav Minekov.

As the years go by, the IN-5 Awards have turned into a prestigious prize and are becoming more and more popular
with-in the Bulgarian business circle.
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BvAarapckata mperka Ha TnobanHua gorosop / United Nations Global
Compact Network Bulgaria

Ot 2003 r. BCK e napTHbop Ha OOH no uHuMumatMBaTa nobaneH AOroBop M yyacTBa B pabOTHMA npouec Ha
KoHcynTaTMBHMA CbBeT Ha 6bArapckata mperka Ha [nobanHua [oroBop, BKAKOUBAMKM ce B ycuauATta 3a 6opba c
KopynuusaTa.

Mpe3 2007 r. Npeacepatenat Ha BCK - Boxuaap OaHes, n Huiin ByHe - MNocTtosiHeH KoopawmHaTop Ha OOH 3a
Bbarapma, nognucaxa AOroBop, ¢ KOMTO bbarapcka cTonaHCcKa Kamapa — Cblo3 Ha 6brapckma BU3HeC CTaHa YacT oT
nobanHua porosop Ha OOH M Bnese B perucTbpa OT YYacTHUUM B Hal-ronsmaTa B CBETa MHMUMATMBA 3d
KOpMnopaTMBHa OTTOBOPHOCT.

OT1 2011 r. BCK e odpumumaneH YneH Ha CAPYKEHNETO, Y4acTBa B MHULIMATMBUTE Ha MpeXKaTa U NapTHbOPCKa 0bMsAHa 1
pasnpocTpaHeHne Ha MHPopmMaLma 33 4EMHOCTUTE Ha MpeXKaTa.

EknnbT Ha BCK, aHraxupaH c Temarta KoprnopaTuBHa coumanHa otroBopHocT (KCO), ocbliecTBsBa cneaHuTe
[ENHOCTU U YCAYTHn:

» OnpegendaHe Ha yenute u npnoputetmnte Ha KCO Ha BCK.

» KomyHWKMpaHe Ha NPUHUMNUTE HA COLMaIHaTa OTTOBOPHOCT M NOBMLLABaHE Ha MHGOPMMPAHOCTTA cpes,
6um3Heca u yneHoseTe Ha bCK 3a BaxHocTTa Ha KCO.

» [loakpena npu B3eMaHETO Ha peLleHus 3a MHBECTULMA B 06LLEeCTBOTO OT CTpaHa Ha yieHoBe Ha BCK.

» [lnaHupaHe, MapKeTMpaHe u peanms3aumsa Ha MUHULMATMBM M KamnaHum Ha bCK 1 HeMHUTe Y1eHOoBe, HAaCOYeHHU
Kbm KCO.

» CbbupaHe, obobuwaBaHe 1 npeactaBaHe Ha KCO-MHMUMATMBK Ha YneHoseTe Ha BCK.

» O6yyaBaHe Ha 3aMHTEPECOBAHM rParKAaHU, NPeanpUemMaym, CAyKUTeNn, SbPKABHM U HENPABUTE/ICTBEHMU
ekcnepTu, PR cneumanmcti u gp. 3a CbWHOCTTa Ha COLMANHATA OTFOBOPHOCT M NPOABAEHMATA 1 B MPaKTMKaTa.

Since 2003 BIA became a partner of the UN Global Compact initiative and participated in the work of the Advisory
Board of the Bulgarian Global Compact Network.

In 2007 the president of BIA — Bojidar Danev and Neil Buhne — Resident Representative of the United Nations
Development Program in Bulgaria — signed a contract that made Bulgarian Industrial Association part of the UN
Global Compact and entered the register of participants of the largest voluntary corporate responsibility initiative.

From 2011 BIA is an official member of the United Nations Global Compact Network Bulgaria, participates in the
network initiatives and peer exchange and dissemination of the information about network activities.

The experts at BIA dealing with Corporate Social Responsibility (CSR) issues carry out the following activities and
services:

» Setting out the CSR objectives and priorities of BIA;

Communicating social responsibility principles and raising awareness of the its importance among BIA's
members;

Assisting BIA’s members in the decision-taking process concerning investments in the community;

Planning, marketing, and implementing CSR initiatives and campaigns of BIA and its members;

Collecting, summarizing and distributing information about CSR initiatives to BIA’s members;

Conducting CSR training courses for individuals, entrepreneurs, employees, state and nongovernmental experts,
PR specialists etc.

v

vvyyvyy
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CvTpyaHuuectso / Cooperation

< KoHcyntatuseH cvBet no KCO

Mpe3 2017 r. e cb3pgageH KoHcynTaTMBeH cbBeT KbM MMUHMCTbPA HA TpyAa W couManHata NOJUTUKA 3a
OCbLLECTBABAHE HA KOOPAMHALMA, CbTPYAHMYECTBO M KOHCYATALMK Npu pa3paboTBaHe, NpoBeXAaHe, KOHTPOA 33
M3Nb/IHEHWE M OUEHKA HA AbpXKaBHATa MOJMTMKA B 06s1acTTa Ha KOpNopaTMBHATA couumanHa oTroBopHocT. BCK
y4acTBa cbC cBOW npeactasuten B CbeeTa.
B pamkuTe Ha cbBeTa ce NoAroTBAT M 06cbKaaT CTpaTerns no KoprnopaTtMeHa colymanHa otroBopHoct 2019-2023 u
naaHoBe 3a NpuaraHeTo 1.

< Yyactue B paborata Ha BUSINESSEUROPE

OT 2005 r. BCK e acouumnpaH, a ot 2007 r. NbAHOMNPABEH YeH Ha Hall-ronamaTa eBponencka busHec KoHbeaepaums -
BUSINESSEUROPE. Ype3 akTMBHOTO cu yyacTue B pabotata Ha BUSINESSEUROPE no ¢opmmupaHe Ha nosuummte Ha
eBponelickata 6usHec obwHoct, BCK oTcTtofBa MHTepecuTe Ha OGbArapcKUTE MHAYCTpUanuM n pabotogatenn Ha
€BpOnencKko HMBO.

Mpes tonn 2015 r. coumanHuTe napTHbLopu Ha EC npuexa cBoATa neta mHororoauwHa paboTtHa nporpama (2015—
2017 r.). Ta BKAOYBa aKTUBHOTO CTapeeHe; CbBMecTABaHe Ha NPodecUOHaNHUA, IUYHMA U CEMENHUS KUBOT U
PaBEHCTBOTO MeXKAy MoNA0BeTe; MOOMAHOCTTa M MUIPaUMATA; MHBECTUUMU M YKPenBaHe Ha MPOMULLIEHOCTTa;
HY}KOUTE OT YMEHUA B UMPPOBUTE MKOHOMMUKM; aKTUBHM MOJIMTUKM HA MNaslapa Ha TPpyda; CTaXKoBe WM 3aeToCT Ha
MaguUTE XO0pa; MU3rparkgaHe Ha KanauuTeT U no-gobpo npunaraHe Ha pesyaTaTUTe OT €BPOMNEenCcKUs coumasneH
Ananor.

< loguWHK Harpagu 3a oTroBopeH 6usHec
BCK e gbnroroguiieH napTHbOP Ha bbarapckusa ¢dopym Ha BU3HEC MaepuUTe, KaKTo U YJIEH HA XKYPUTO Ha roguLIHUTE
Harpagm 3a oTroBopeH bu1sHec.
Te ca cv3pageHu npes 2003 r. ¢ uen Aa NonyaapMsnpaT coumaaHo OTTOBOPHOTO noBedeHme Ha busHeca B bbarapus

M Aa CAYKaT KaTo Npu3HaHWe 33 YCUAMATA HAa KOMMaHWWUTE, KOMTO Pa3BMBaT YCMewHo NpoekTu B obsiactTa Ha
KoprnopaTMBHaTa coOUManHa OTrOBOPHOCT. HarpaauTe ce BpbyBaT B C/AegHUTE 6 KaTeropuu: WMHBECTUTOP B
06LEecTBOTO, MHBECTUTOP B OKOJIHATA Cpeaa, MHBECTUTOP B YOBELIKMA KanuTaa U YyCNoBUATa Ha Tpy4, MHBECTUTOP B
3HaHWETO, HarpaZa 3a MAapKETUHI, CBbp3aH C Kaysa, Hail-gobpa coumanHa MOAMTMKA Ha ManNKo WAM cpeaHo
npegnpuAatue.

A

< Advisory Council on CSR
In 2017 a Consultative Council was set up with the Minister of Labour and Social Policy to carry out coordination,
cooperation and consultancy in developing, conducting, and controlling the implementation and assessment of the
state policy in the field of corporate social responsibility. BIA participates with its representative in the Council.
The Corporate Social Responsibility Strategy 2019-2023 and plans for its implementation are being prepared and
discussed within the Council.

< Participation in the work of BUSINESSEUROPE

Since 2005 BIA is an associate and in 2007 a full member of Europe's largest business confederation -
BUSINESSEUROPE. Through its active participation in the work of BUSINESSEUROPE in forming the positions of the
European business community, BIA defends the interests of Bulgarian industrialists and employers at European level.
In July 2015, the EU Social Partners adopted their fifth multiannual work programme (2015-2017). This covers active
ageing; reconciliation of work, private and family life and gender equality; mobility and migration; investment and
strengthening the industrial base; skills needs in digital economies; active labour market policies; apprenticeships
and youth employment; capacity building and better implementation of European social dialogue outcomes.

< Responsible Business Awards
BIA is a long-time partner of the Bulgarian Business Leaders Forum and member of the jury at the annual
Responsible Business Awards.
The Awards were launched in 2003 with the aim to promote the responsible behaviour of business in Bulgaria and to
give credit to companies with remarkable record in the field of corporate social responsibility. They are granted in six
categories: Investor in Community, Investor in Environment, Investor in Human Capital and Working Conditions,
Investor in Education, Cause-related Marketing, and Best Social Policy by a Small or Medium-Sized Enterprise.
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O6pa3osaHue u obyuenue / Education and Training

M3KkntountenHo BarkHa e paboTtata Ha BCK B cdepata Ha npodecnoHanHaTa KBannduKauua. B cneumanHo
cb3gafeHua npes 1998 r. LleHTbp 3a npodecnmoHanHo obydeHue (LNO) ce uv3BbpwBa KBanudpuKaumsa wu
npeksanndmkauma no 35 npodecnn n Hag 60 cneumanHocTn, 3a kKonto bCK n3gaBa HaUMOHANHO NPU3HAT AOKYMEHT.
Ob6nactute Ha o6pasoBaHMe BK/AKOYBAT CTOMAHCKO YMNpPaBAEHWE W aAMMHUCTPAUMA; WHPOPMATUKA; TEXHUKA;
NPouM3BOACTBO U NpepaboTKa; apxXMTEKTYPa U CTPOUTENCTBO; CE/ICKO, FOPCKO U PUOBHO CTONAHCTBO, COLMAJIHU YCAYTH;
YC/Iyrv 33 IMYHOCTTA; OMNa3BaHe Ha OKOJIHaTa cpeaa.

BbB BCMYKM NULEH3MPAHM NPOrpamm ca BKAKOYEHM MOAYAW 3a npuaobueaHe Ha 6a3nuCHM yMeHMA KaTo:
YYXKO0E3MKOBM KOMMETEHUMM, 340aBOCNOBHM WM 6Ge30nacHM yCcnoBuA Ha Tpya, W3MN0A3BAHE Ha KOMMIOTbPHM
TEXHONOMMU, KOMYHUKALMOHHN YMEHUA, YMEHMUA 33 paboTa B eKnnu un apyru.

BcMuKM 0byyeHUa moraT Aa ce peannsupart Ha TEPUTOPUATA Ha LAnaTa CTpaHa Yypes pasBuTa NapTHbOPCKA MPEXKa C
pervoHanHuTe 1 6paHwWoBuUTe CTPYKTYpPU Ha BCK.

Monutnkata Ha BCK BuMHarM e 6una ga noaabpXa MHPOPMUPAHW CBOMTE YJIEHOBE M B OTrOBOP Ha Taswu
HeobxoamMmocT e pa3paboTeHa nporpama 3a obyyeHne no npobaemmuTe Ha 34PaBOCOBHUTE M Be3onacHU ycaoBuA
Ha TPyA Ha paboOTHOTO MACTO. B Hea ce aKUEHTMpPa KAKTO BbPXy 3aKoHoAaTenHata ypeaba Ha AeMHoOCTUTE U
B3aMMOOTHOLUEHUATA 33 NpuUBeEXKAaHe Ha ObArapckuTe GUPMKM B CbOTBETCTBME CbC 3aKOHa 3a 34pPaBOCAOBHU U
6e3onacHM ycnoBMA Ha Tpys M NOA3aKOHOBUTE HOPMATMBHM aKTOBE, TaKa M BbpXy A0OPM CBETOBHM MPAKTUKKM 3a
NPOMOUMA Ha 34paBeTo Ha PabOTHOTO MACTO M Bb3MOXKHOCTTA Te ga 6baaT aganTMpaHM M npuaaraHuM ot
bbarapckute dupmu. ExxerogHo ce nposexaaT mexay 40 n 50 obydyeHusn, opraHuM3MpaHW Ha TeputTopuATa Ha
CTpaHaTa.

LleHTbpbT Npeanara M KOHCyATaLmMK 3a: pa3paboTeaHe Ha pMpPMeHa NOAUTMKA No GesonacHOCT 1 3apaBe nNpu paboTa

M Ha npoueaypy 3a OUEeHKa Ha npodecuoHanHWA M 34paBeH PUCK Ha paboTHUTE MecTa; KOHCyATUpaHe
pa3paboTBaHETO HA NPOrpammu 3a HamansBaHe, OrpaHMYaBaHe M KOHTPO Ha PUCKA M NPU Cb3AaBaHETO Ha cMcTemMa
3a OnepaTMBHOTO yNpaBaeHWe Ha AeHocTUTe No 6e30MacHOCT M 34pase Npu paboTa; NoANOMaraHe BbBEXAAHETO
Ha CucTema 3a ynpaBneHue Ha 6esonacHoCTTa U 34paBeTo Npu paboTa Ha PUPMEHO PaBHULLE U Ap.

Kbm UMNO e ob6ocobeH v LleHTbp 3a KOMNIOTbPHO ObyuyeHMe, KbM KOMTO YHKLMOHWMPA pernoHanHa ,CuUcKo
akagemua“ 3a obyyeHMe Ha CMeuManmcTm 3a U3rpaxkaaHe Ha KOMMOTbPHU Mpexn. CepTuduKkaTuTe, U3gasaHn ot
AKagemusTa, ca NPU3HaATK B UAN cBAT. CUCKo akagemusaTa npu BCK 6e nbpeata Ha banKaHCKMA NONYOCTPOB, KOATO
cTapTupa oby4yeHuns no nporpamaTta CCNP — 3a obyyeHue Ha cepTudunumpanm ot ,Cucko Cuctemc” npodpecnoHannctu
no marpaxkgaHe Ha mpexu. Mpes 2003 r. Cucko Akagemusta Ha BCK nonyun HarpagaTta 3a Hal-£06bp KypcuUcT B
CBETa, KaKTO W Harpaja 3a Ha-g4o06bp MHCTPYKTOP B CTpaHaTa. AKagemusaTa e HOCUTeN M Ha HarpagaTa 3a Hall-gobbp
MEHUAXKMDBHT Ha MPEXK0BA aKaZeMuA U e HOMUHMPaHa 3a Hali-Jo06bpP MHCTPYKTOP B CBETA.

OT1 2002 r. LLleHTbpbT 33 KoMMOTbPHO 06yyeHne npu ECK e oTopmsnpaH obyyaBall, 1 TECTOBM LLEHTHP MO Nporpamara
“Malikpocodt odpuc cneumanuct” (MOS). Ot 2006 r. - e oTOpM3MpPaH LEHTbP 3a NpoBeXJaHe Ha TecToBe 3a
nosay4yaBaHe Ha eBponenckn ceptuduKar ,IT card”.

Ot 2010 r. kbm BCK dyHKUMOHMpPa HaumoHaneH ueHTLP 3a oUuEeHKa Ha KoMmneTeHUMUTe Ha paboTHaTa cuna, KOUTo
noagnomara npuaaraHeTo Ha KOMMETEHTHOCTHUA NOAXOA B YMNpaBAeHMETO Ha YOBELWKUTE pecypcu. LleHTbpbT
KoopauHMpa OYHKUMOHMPAHETO Ha pa3paboTeHata no npoekt no OMN ,Pa3BuTMe Ha YOBeLWKUTe pecypcn”
MHPOPMALMOHHA CMCTEMA 33 OLLEHKa Ha KomneTeHuuuTe MyCompetence. Kntouosa uen Ha uHPopmaLMoHHATA
cuctema e [a ocblecTBu edeKTMBHA Bpb3Ka Mexay obpasoBaHMe UM 6usHec upe3 pobaukaBaHe Ha
obpasoBaTenHUTe g0 NPodeCUOHANHUTE CTaHAAPTW.

A

The Bulgarian Industrial Association plays a crucial role in the vocational training sphere. A Vocational Education and
Training Center (VETC) was specifically set up in 1998. The Center is nationally recognized, licence holder, training
organization for carrying out activities for professional qualification in full professions or parts of professions.
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The Center issues a nationally acknowledged document for completed vocational training with acquiring a degree of
professional qualification in 35 professions in over 60 specialties. Areas of education include business management
and administration; Informatics; production and processing; architecture and construction; agriculture, forestry and
fisheries, social services; personality services; protection of the environment.

All licensed programmes include modules for acquiring basic skills, such as: language literacy in English, German and
Russian languages; occupational safety and health at working; use of computer technologies, communication skills,
team working skills, and etc.

The Center has 18 branch and regional departments in Sofia and countrywide. Those have been constituted at the
regional and branch associations — BIA members.

BIA's policy has always been to keep its members informed, and in response to this need, a training program on
health and safety at work has been developed. It focuses both on the legislative framework and on the activities to
bring Bulgarian companies in compliance with the Health and Safety at Work Act and the secondary legislation, as
well as on good world practices for health promotion in the workplace and the possibility of theirs adaptation for
Bulgarian companies. Every year between 40 and 50 trainings are organized all over the country.

The Center also offers advice on: developing a company policy on safety and health at work and procedures for
assessing occupational and health risks at workplaces; advising on the development of programs for reducing,
limiting and controlling risk and establishing a system for the operational management of occupational safety and
health activities; supporting the introduction of a system for management of safety and health at work at company
level, etc.

A Computer Training Center was established with the VETC which is accompanied by a regional Cisco Academy for
training experts in computer networks. The Academy issues world acknowledged certificates. The Cisco Academy
with BIA was the first on the Balkan Peninsula to launch training courses in Cisco Certified Network Professional
(CCNP) programme for training Cisco System licensed specialists in network developing. In 2003 Cisco Academy with
BIA was awarded the prize “Best trainee in the world” and “Best instructor in Bulgaria”. The Academy was also
nominated for best management of network academy.

Since 2002 the Computer Training Center has been an authorized Microsoft training and testing center for the
"Microsoft Office Specialist" (MOS) program. Since 2006 the center has been authorized to administer tests for
obtaining the European computer certification - IT card.

Since 2010 a National Competence Assessment Center has been operating at BIA which fosters the implementation
of a competence-based approach in human resources management. The center coordinates the operation of a
competence assessment system, MyCompetence, developed within a project under Human Resources Development
Operational Programme. The key objective of MyCompetence is to serve as an effective link between education and
business by bridging the gap between educational and professional standards.
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MemopaHaym 3a CbTPYAHMUUYECTBO OTHOCHO NPEeBO3UTE HA OTNAAbLM 3a U oT Penybanka
Bbarapua nognucaxa MMHUCTEPCTBOTO HA OKO/IHATa cpepa u sogute (MOCB) u
BbvarapckaTta ctonaHcka Kamapa (BCK) / The Ministry of Environment and Water (MoEW)
and the Bulgarian Industrial Association sighed a memorandum of cooperation on waste
transportation to and from the Republic of Bulgaria

MemopaHaymbT npeasukaa cotpygHuyectso mexagy MOCB u BCK ¢ uen HegonyckaHe Ha HE3aKOHHWM NpeBO3Uu Ha
OTNagbum OT 1 3a bbarapua, KakTo n edeKTMBHO NpuaaraHe Ha HOPMUTE Ha EKOJIOFTMYHOTO 3aKoHOoAAaTeNcTeo. B Tasu
Bpb3ka, MOCB 1 BCK we obmeHAT MHPopmauma, naeun, onuT U CTaTUCTUYECKM AaHHM, LWe pa3paboTBaT CbBMECTHMU
NPOEKTN U UHULMATUBU, U LLe CbOPraHU3NpPaT Gopymu, KOHPepeHUUH, cemmHapu, obydyeHna n paboTHU cpeLm.

BCK n MOCB nognucsat MemopaHayma, BOAEHM OT:

MHTEepecuTe Ha AbprKaBaTa U HA MKOHOMWUYECKUTE ONEepaTopu, OCHLLECTBABALLN TPAHCIPAHMYEH NPeBO3 Ha OTNA4AbLM
3a 1 oT Penybaunka bbarapus,

pasbupaHeTo, Ye 4Ypes Auasnor U cbTpyaHudectso mexay MOCB v npeacraButenute Ha 6usHeca morat ga 6baar
NOCTUTHATU MONOXKUTENHU PE3YATATN B NPEBEHLMATA HAa HE3AKOHHUTE NPEBO3U HA OTNAAbLUM,

KenaHneTo ga 06eMHAT CBOUTE YCMAMA 3@ OCHLLECTBABAHE HAa CbBMECTHO CbTPYAHUYECTBO B 061acTTa Ha NpeBo3unTe
Ha oTNagbuUM.

2

The memorandum envisages cooperation between the MoEW and BIA to prevent illegal shipments of waste to and
from Bulgaria, as well as the effective implementation of the norms of the environmental legislation. In this regard, the
MoEW and BIA will exchange information, ideas, experience, and statistical data; the two institutions will develop joint
projects and initiatives, and co-organize forums, conferences, seminars, training, and workshops.

BIA and MoEW sign the Memorandum, led by:

the interests of the state and the economic operators carrying out cross-border transportation of waste to and from
the Republic of Bulgaria,

the understanding that the dialogue and cooperation between the MoEW and business representatives can achieve
positive results in the prevention of illegal waste shipments,

the desire to join forces in carrying out cooperation in the field of waste shipments.

MemopaHaym 3a cbTpyaHUUYecTBO cbc CbBeTa Ha pekTopute / Memorandum of Cooperation with Council
of Rectors of the Higher Education Institutions in the Republic of Bulgaria

Mpe3s HoemBpu 2018 r. bbarapckata ctonaHcka Kamapa (BCK) u CbBeTbT Ha peKkTopuTe Ha Bucwwute yymnauuia B
Penybnuka bbarapua nognuceat MemopaHaymM 33 CbTPYAHUYECTBO, LeALL NOCTUTAHETO Ha MO-BMCOKa MpaKTUYecKa
HACOYEHOCT M NoBMLIaBaHe ePeKTMBHOCTTA HAa B3aMMOBPB3KATA Ha BMCLLETO 0Opa3oBaHMe ¢ Nasapa Ha TpyAa.

[eeTte CTPaHWU Ce aHraxXupat Aa O6EAMHFIT YCUINATA CU 3a U3TpaxKgaHe Ha BMCOKOKBaI'II/Id)I/ILI,l/IpaHl/I cneunanncim C
BuUcCLle o6pasoBaHme B 5bnrapvm, BK/. 4ypes3 npmoﬁu.l,aBaHe Ha 6paHLIJOBMTe N peErMoHaIHUTE MHAOYCTPUATHN CBHO3U U
pa6OTO,CI,aTel'ICKVI OopraHusauunu npu d)OpMMpaHETO Ha NOJZINTUKATa 3a pa3BUTUE Ha BUCLLUETO o6pa303aHme.

KaTo npuopuTteTHM 061acTi 3a CbTpyAHNYECTBO B MemopaHayma ca NOCOYEHM:

> YCbBbPLIEHCTBAHE HA HOpPMaTMBHaTA ypeaba B 061acTTa Ha BUCLWETO obpasoBaHue;

» PasBuTWe Ha AManora Mexay BUclmTe yunamiLa u busHeca,

» [MopobpsBaHe HAa CbOTBETCTBMETO MENKAY TbPCEHETO M NPeANaraHeTo Ha CreunanncTym ¢ Bucle obpasosaHue,
Cb0bpPa3HO NPOrHO3UpPaHUTE NOTPebHOCTM OT PaboTHa cMNa Ha Nasapa Ha Tpyaa;

Cb3aaBaHe Ha yc/10BMA 3a No-epeKTMBHA peann3aLms Ha Nasapa Ha TpPyAa Ha 3aBbplnanTe Bucle obpasoBaHue;
M3nonssaHe Ha Bb3MOXHOCTUTE Ha KOMMETEHTHOCTHO 6a3MpaHuMA NOAX04 B npoleca Ha obyyeHue,

Mo-WKNPOKO NPUNOKEHWE HA ENEKTPOHHOTO U AUCTAHLMOHHO 06yYeHUe BbB BUCLUUTE YUNAULLA;

vV vyyvyy

PaswupsBaHe Ha NpaKTMYecKaTa NoAroToBKa B Ha CTyAeHTUTe B peasiHa paboTHa cpeda v CTUMyAnpaHe
BKNHOYBAHETO MM B HAy4YHO-MPU/IOXKHA AEMHOCT Ypes peannsmMpaHe Ha MHOBATMBHM NPOEKTU U Ap.;
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» HacbpyaBaHeTo Ha NPOABLAKABALLOTO O6y‘-I€‘HV|e M HapacTBaHe POaATaA Ha busHeca u YHUBEPCUTETUTE B
Pa3BUTNUETO Ha CUCTEMATA 3a Y4eHe npes ueanma Xneor.

3a nocturaHe Ha MOCTaBEeHWUTE Le/M ABEeTe CTPaHU e OCbLIECTBABAT CbBMECTHU UHULMATUBM U yyacTns B paboTHU
rpynu Ha HauMOHANAHO M eBPOMeicKo HMBO No NpobnemuTe Ha BUCLIETO 0bpa3oBaHUe, Lie NOAroTBAT CTAaHOBULLA 33
YyCbBBbPLUEHCTBaHE Ha HOpMaTUBHaTa ypeaba, e pa3paboTBaT NPOEKTU U e 06MeHAT MHPOoPMaLLMA U eKCnepTu3a.

A

In November 2018, the Bulgarian Industrial Association (BIA) and the Council of Rectors of the Higher Education
Institutions in the Republic of Bulgaria signed a Memorandum of Cooperation aimed at achieving a higher practical
orientation and increasing the effectiveness of the interconnection of higher education with the labor market.

The parties are committed to unite their efforts to build highly qualified specialists with higher education in Bulgaria,
through the involvement of industry and regional industrial association and employers' organizations in the
development of higher education policy.

The priority areas for cooperation in the Memorandum are:

» Improvement of the legislation in the field of higher education;

» Development of dialogue between higher schools and businesses;

» Improvement of the matching between the supply and demand of specialists with higher education, in line with
the forecasted labour market needs;

» Use the competency-based approach in the learning process,

Wider use of e-learning and distance learning in higher education institutions;

v

» Expand the practical training in a real working environment and stimulate students’ inclusion in scientific and
applied activities through the implementation of innovative projects;

» Encourage ongoing training and increase the role of businesses and universities in the development of lifelong
learning.

In order to achieve the goals, the parties will implement joint initiatives and participations in national and European
workshops on higher education issues, prepare joint opinions on improving the regulatory framework, and develop
joint projects and exchange information and expertise.

MpoyuBaHe cpepn uneHosete / Member’s Survey
B nepmnoaa ca nposeaeHn TpaagMunMoHHM NpoydBaHUA cped Y1eHOBETE Ha KamapaTa OTHOCHO CbCTOAHMETO Ha busHec
cpefaTa v npeanpuATMATa Npes n3TmyalliaTa rognHa, KakTo M 0YaKBaHMATA UM 3a CneBallaTa KaJeHgapHa roamHa.

MpoyyBaHUATa ce NPOBEXKAAT MPE3 HOEMBPU M AEKEMBPU Ha TeKyLlaTa roguHa cpes okoio 800 y4acTHULM.

OcHoBeH BbNPOC B aHKETUTE e U3cieaBaHeTo Ha MOTMBaLUMATA 3a MU3BbPLUBAHE Ha AeMHOCTM B obnacTTa
KopropaTuBHaTa coumanHa otrosopHoct (KCO).

Bce noseye KomnaHum pa3suBaTt ,D,GVIHOCTM B 061acTTa Ha KOopnopaTtnBHaTa CoOLlMaIHa OTTOBOPHOCT, KaTo Haun-
ronAamata 4act OoT TAax (OKOJ'IO eaHa TDETa) MmoTuBupaT AEI‘/JICTBI/IFITB cnc d)MpMEHa €TUKa U KyNTypa.

OTHOCUTE/IHO e4HAKbB e AeNbT Ha aHKETUPAHMTE, KOUTO CNoAensaT, Yye paboTaTt B o6a1actTa Ha KCO c uen motuempaHe
Ha CAYKUTeAnTe 1 nogabprKaHe Ha GMpmeHaTa penyTaums.

Okono YETBDBPT OT aHKETUPAHUTE HE Ca aHIMAXXNPAHU aKTUBHO C ,CI,EIZHOCTM B ob6nacTTa Ha KCO.

2

In the period they were conducted traditional surveys among the members of the BIA on the state of the business
environment and the enterprises in the last year, as well as their expectations for the next calendar year.

Surveys are held in November and December of the current year among about 800 participants.

The main question in the polls is the study of the motivation to carry out activities in the field of Corporate Social
Responsibility (CSR).
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Every year more companies are developing corporate social responsibility activities, with the bulk of them (about one
third) motivating their actions with corporate ethics and culture.

Relatively the same is the share of respondents who say they work in CSR to motivate employees and maintain
corporate reputation.

About a quarter of respondents are not actively engaged in CSR activities.

Ceptuduumpane / Certification

Mpe3 2016 r. BbarapckaTta cTonaHcKa Kamapa (BCK) nonyun ceptudumkat A-167-QMS15 no cucremata I1SO 9001:2015
32 CbOTBETCTBMETO Ha CUCTEMWUTE 3a ynpas/ieHWe Ha KadectBoTo B UHTepHet LieHTbpa BlAnet n HaumoHanHusa
LEeHTbp 33 oueHKa Ha KkomneTteHuuute (HLUOK) c obxsat: "MpoyyBaHUsA M aHaNMU3 Ha Nasapa Ha Tpyda M YOBELIKUS
Kanutan; PazpaboTrBaHe Ha KOMNETEHTHOCTHU MOAENN U OLLEHKA Ha KomneTeHuun; PaspaboTBaHe, BHeapsABaHe U
noaApbiKKa Ha yeb-calitoBe U MHPOpMaUMOHHNU cuctemun'. CepTUPUKATLT € M34aZEeH OT aKpeaAUTUPaHUA OpraH -
MexayHapoaHa acoumauma 3a kadectso EOO/ (IQA).

CeptndukatsbT € BannaeH ot 21 centemspu 2016 r. go 20 centemspu 2019 .

BCK e ceptTnduumpaHa no cuctemara 3a MHGopmaumoHHa curypHoct ISO/IEC 27001:2013 ot 2014 r. CepTuduUKaTbLT €
BannaeH 8o 21 Hoemspun 2020 .

L

In 2016 Bulgarian Industrial Association (BIA) received a Certificate A-167-QMS15 by ISO 9001: 2015 for compliance
with quality management in the Internet Center BlAnet and the National Center for Competence Assessment
(NCCA) with scope: "Surveys and labor market analysis and human capital development of competency models and
assessment of competencies, development, implementation and maintenance of web sites and information
systems". The certificate is released by the accredited body -International Quality Association Ltd (IQA).

The certificate is valid from September 21, 2016 to September 20, 2019.

BIA is certified under the information security system I1SO / IEC 27001: 2013 from 2014. The certificate is valid
until November 21, 2020.

MudopmaumnoHHo Kape / Information box
HauMOoHaNHUAT LLEeHTbP 3a OL,eHKa Ha KOMMNEeTeHLUm
(HUOK) e cb3pgageH ot BCK wu nognomara
pa3paboTBaHETO M NpUAaraHeTo Ha KOMMNETEHTHOCTHUSA
nogxon B ynpaBAeHMETO Ha YOBELUKUTE Pecypcu.

UHTepHeT ueHTbP BT BIAnet e cb3ganeH ot bbarapckata
CTOMaHCKa Kamapa npe3 1997 r. ¢ uen nognomaraHe Ha
AenHocTTa Ha busHeca B Bbarapusa B cdeparta Ha
MHGOPMALMOHHUTE TEXHOIOTUN.

KntoyoB MHCTpymeHT B pabotata Ha HLIOK e
WHOOPMAUMOHHATa  cucTema  3a OLLeHKa Ha
komneTeHunmnte MyCompetence, cb3gageHa B paMmKuTe
Ha npoekKT Ha BCK, dnHaHcupaH ot O "Pa3BuTture Ha
yoBeLKkuTe pecypcu 2007-2013".

The National Center for Competence Assessment
(NCCA) was established by the Bulgarian Industrial
Association and supports the development and
implementation of a competent approach to human
resource management. A key instrument in the work of
the NCTS is the Competence Information System -
MyCompetence, created within the framework of a BIA’s
project under the Operational Program "Human
Resources Development 2007-2013".

Ha 6a3aTa Ha Hali-HOBUTE TEXHOIOMU N COPTYEepPHU
WMHCTPYMEHTH, LLEeHTbPbT Mpeanara LWMPOKa rama ot
YCAYTN U KOHCYATALMMK, BKAOUUTENHO: [TpoeKTUpaHe Ha
6a3u gaHHW; UHTEAUTEHTHU CUCTEMM 3a YrpaBeHNEe Ha
6u3Heca; CneunannsnpaHn bUsHec peLleHns 1 ap.

The internet centre, BlAnet, was established by the
Bulgarian Industrial Association in 1997 to assist the
business in Bulgaria in the field of information
technologies.

Based on the best technologies and software
instruments available, the centre offers a wide range of
services and consultations including the following: Data
base design; Intelligent business management systems;
Specialized business solutions and others..
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HauuoHanHu n mexkayHapogHu npoektn / National and International Projects

AQANTALMA KbM HOBUTE YC/10BUA / ADAPTATION TO THE NEW CONDITIONS

CneundunyHn uenu:

noZiKpena 3a 3ana3BaHe W Bb3CTaHOBSABAHE Ha 3ae€TOCTTa Ype3 OCUTypPsBaHe Ha Hbp3um Npexoam Ha
6e3paboTHUTE KbM HOBM PabOTHU MeCTa, BK/. Ypes NpugobmnsaHe Ha HOBU YMEHUA, KAKTO OT CbKpaTeHuUTe B
pesynTaT oT NaH4EeMMUATa ML, TaKa M OT HEPABHOMOCTaBEHUTE FPyNM Ha Nasapa Ha TPYAa;

nogobpsBaHe Ha NepcnekTMBUTE 33 YCTOMUYMBA 3a€TOCT Ypes NpodecnoHaNHo obyyeHre Ha Xopa B
HEepPaBHOCTOMHO NOJIOXKEHME Ha Na3apa Ha TPyAa;

aKTMBMPAHE HA HEaKTUBHUTE /iMLLA M U3NpeBapBaLLo obyyeHMe Ha paboTHaTa cMna 3a y40BAETBOPSBaHE Ha
NOBMLIABALLOTO CE TbPCEHE OT CTPaHa Ha MKOHOMMKATa M MO-YCNELWHOTO i aganTMpaHe KbM BbHLLUHUTE U
BbTPELUHW NpeaM3BUKATE/ICTBA Ha PAa3BUTMETO HA CTPAHaTa;

HamansaBaHe Ha 6e3paboTnuaTa cpes MNALEKNUTE, KAaKTO U Cpes, APpYruTe YA3BUMU rPynu;

npuaobrBaHe Ha KOMMNETEHTHOCTM, KOMTO e NOAMNOMOrHaT npodecroHanHaTa peanmsalms Ha obyyeHnTe
mua;

BbBEXAaHE Ha CbBpeMeHHN GOpMU U MeToAM 3a 0bydeHMe U KBaAnPUKaUmMa Ha KagpuTe B PasindHu
MKOHOMMYECKM cdepu, 6asMpaHM Ha 3HAHMETO, NHOBALMUTE U CbBPEMEHHUTE TEXHOIOTUUK;

Cb3/aBaHe Ha MEeXaHW3MM 3a TPaHW NAaPTHLOPCTBA MEXKAY 0OydaBaLLUTE UHCTUTYLMK U BU3HEeC];
noakpena 3a 6e3paboTHUTE ML 32 aKTMBHO NOBEAEHME Ha Na3apa Ha Tpyaa;

npuaobreaHe Ha npodecroHaNeH ONUT Ypes CTaykyBaHe B peasiHa paboTHa cpeaga;

pa3BUTME HA B3aUMOAENCTBUETO MEXKAY UHCTUTYLMUTE U COLMANTHOTO NAaPTHBOPCTBO.

OCHOBHWTE LLeNIEBU TPYNK, KbM KOUTO We 6bae HacoueHo obyyeHuneTo, ca: 6e3paboTHM anua, oceoboaeHU
BC/IEACTBUE HA enuaeMnYHaTa CMTyauma; NpoabKUTENHO 6e3paboTHK; be3paboTHN 6e3 npodecroHasnHa
KBanMduKauma; 6e3paboTHM mnagexun o 29 roamnu Bka. NEET's; 6e3paboTHM Hag, 50-roamwHa Bb3pacT; HEAaKTUBHMU
NMua, Xenaewm aa pabotaT, B T.4. ob6e3KyparkeHn nua; 6e3paboTHM nLa ¢ perucTpauma ot 6 4o 12 meceua.

B AeMHOCTMTE NO U3NbJIHEHWE Ha NPOEKTa e ce BKAoYaT 983 6e3paboTHM iMua, PErMCTPUPAHN B gupeKLmn , Blopo
no Tpyaa“ Ha TeputopmaTa Ha 28 06 LNHM.

L

Specific objectives:

support for maintaining and restoring employment by ensuring rapid transitions of the unemployed to new
jobs, incl. by acquiring new skills, both by the people laid off as a result of the pandemic and by the unequal
groups on the labor market;

improving the prospects for sustainable employment through vocational training of disadvantaged people in
the labor market;

activation of inactive persons and advanced training of the labor force to meet the growing demand from the
economy and its more successful adaptation to the external and internal challenges of the country's
development;

reduction of youth unemployment, as well as among other vulnerable groups;

acquisition of competencies that will support the professional realization of the trained persons;

introduction of modern forms and methods for training and qualification of staff in various economic fields,
based on knowledge, innovation and modern technologies;

creation of mechanisms for lasting partnerships between training institutions and business;

support for the unemployed for active behavior on the labor market;

gaining professional experience through internships in a real work environment;

development of the interaction between the institutions and the social partnership.

The main target groups to which the training will be directed are: unemployed persons released as a result of the
epidemic situation; long-term unemployed; unemployed without professional qualification; unemployed youth up to
29 years incl. NEET’s; unemployed over the age of 50; inactive persons wishing to work, incl. discouraged people;
unemployed persons with registration from 6 to 12 months.

The project implementation activities will include 983 unemployed persons registered in the Labor Office directorates
on the territory of 28 municipalities.



DIGIFIND: NogobpAaBaHe Ha AUrNTaNIHUTE YMeHUA 33 0byueHue Ha Bb3pacTHU B mebenHaTta
unHayctpusa / Enhance adult learners digital skills for furniture industry — DIGIFIND

MpoekT ,MoaobpsBaHe Ha AUTMTaNHUTE YMEHUA 33 0OyYeHMe Ha Bb3pacTHU B mebenHaTta nHayctpua (Enhance Adult
Learners Digital Skills for Furniture Industry — DigiFInd)“ e HacoyeH Kbm HeobxoaAnMocTTa oT obyyeHuMe Ha obyunTenu
Ha Bb3PaACTHM, 3a fa MoraT Te Aa NpenoaaBaT AUTUTANHU YMEHMA C No-ePeKTUBHU pe3ynTaT U Aa WM3non3sat
WMHCTPYMeHTH, 6asupann Ha WKT, KaTo npeagaputenHo ycnosue 3a nogobpasaHe Ha UMPpoOBUTE YyMeHMA Ha
Bb3PACTHUTE C HUCKA KBanudbUKaumua B mebenHaTa NnpoMULLIEHOCT.

®PuHaHcMpawa nporpama: Epasbm+

MNepuog Ha nsnvaHeHue: 01.09.2018 r. —31.08.2021 r.

LlennTe BKAtouBaT paspaboTBaHe Ha Nporpama 3a obyyeHue Ha obyymTenun, obpasoBaTesIHN MaTepPManm U UHOBATUBHU
WHCTPYMEHTM 3a noAnomaraHe Ha obydyeHMeTo No UMPPOBU YMEHMA 33 HUCKOKBANUPUUMPAHU CAYKUTENN B CEKTOPA
Ha mebenurTe.

2

The project — ‘Enhance Adult Learners Digital Skills for Furniture Industry — DigiFInd’ addresses the need for further
training of adult trainers in order to enable them to teach digital skills with more efficient results, using ICT based
instruments, as a precondition for improving the digital skills of low skilled adults and for supporting them in
becoming more employable and socially integrated in the furniture industry.

Funding Programme: Erasmus+, Key Action 2 — Cooperation for Innovation and the Exchange of Good Practices -
Strategic Partnerships for adult education

Project duration: 01.09.2018 —31.08.2021

The objectives include developing a training program for trainers, educational materials and innovative instruments
for supporting the training on digital skills for low-skilled adult employees in the Furniture sector.

Be3snnatHu uscneasaHua 3a Xenatut C / Free tests for Hepatitis C

Bbsrapckata ctonaHcka Kamapa 1 AbbVie, ¢ meguitHaTa nogKpena Ha [JapuK paano, cTapTMpaT CbBMECTHA KaMMnaHus
cpea 3aeTuTe Anua 3a AvarHoctuumpade Ha XenatuT C. KamnaHuATa uenun npeeeHUMA Ha 3a601ABaHETO Cpea, 3aeTute
W NpeasuKaa Bb3MOXKHOCT 3a 6bp30, 6€3n1aTHO M aHOHMMHO TecTBaHe B Hal-61M3KaTa o Tax nabopatopuma ,Pamyc”.

A

The Bulgarian Chamber of Commerce and AbbVie, with the media support of Darik Radio, launched a joint campaign
among employees to diagnose Hepatitis C. The campaign aims to prevent the disease among employees and provides
opportunities for fast, free and anonymous testing in the nearest laboratory " Ramus. "

HauuoHanHuTe KoopaMHATOpU B U3NbJHEHUe Ha EBponeiickata nporpama 3a yyeHe Ha
Bb3pacTtHu / The national coordinators in the implementation of the European program for
adult learning

Lenun:
e T[lopobpsaBaHe Ha KoOOpAMHALUMATA Ha 3aMHTEpPEeCOBaHMUTE CTPaHM B CEKTOpA 33 YYeHe Ha Bb3PACTHM MU
yKpenBaHe Ha Cb3ZafeHuTe CTPYKTYPU Ha HaLuMOHaAHO, 061aCTHO M MECTHO HUBO;
e (Cb3gaBaHe Ha ePEeKTUBHM NOAUTUKM 3a 0bpasoBaHWe M obyyeHWe Ha Bb3PACTHU Ype3 TPaHCHALMOHAMHO
CbTPYAHUNYECTBO;
e |3roTBAHE Ha npenopbku 3a nepuoga 2021-2027 rogmMHa Bb3 ocHoBa Ha OueHKa Ha Bb34ENCTBMETO Ha
ny6MYHUTE NONINTUKMN B CEKTOPA 33 YYEHE Ha Bb3PACTHMU;
e [loBMWAaBaHe Ha OCBEAOMEHOCTTA Ype3 aKTUBEH AMANOr Ha BCMYKM 3aMHTEPEecOBaHW CTPaHM B CeKTopa 3a
y4YeHe Ha Bb3PacTHU N edeKTUBHO pasnpocTpaHeHme Ha fobpu M BABXHOBABALLM NPAKTUKM.
9

Objectives:
e Improving the coordination of the stakeholders in the sector for adult learning and strengthening the
established structures at national, regional and local level;
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e Creating effective policies for adult education and training through transnational cooperation;
Preparation of recommendations for the period 2021-2027 based on the Impact Assessment of public policies
in the sector of adult learning;

e Raising awareness through active dialogue of all stakeholders in the adult learning sector and effective
dissemination of good and inspiring practices.

265 uctopum 3a UKOHomuKa / 265 stories about the economy

,265 MCTOpUKN 32 UKOHOMMKA” € ABArOCPOYHA MHULMATMBA Ha MHCTUTYTa 3a NasapHa MKOHoMMKaA (UMKN), koAaTo uenu
A3 NOBMWKW 3HaHMETO W pas3bupaHeTo 3a pasBUTMETO Ha 265-Te obwmHM B bBbarapus. MHuumatmeata uWwe
pa3npocTpaHABa, BU3yaan3mMpa U aHaAuM3nMpa MHOMKECTBO AAaHHWU 33 OOLUMHCKUTE MKOHOMMKM, FONSIMa YacT OT KOUTO
we 6baat ny6aAnYHN 1 cB06OAHO AOCTHMNHM 33 NPBLB MbT.

MHTepaKkTMBHaTa KapTa Ha bbarapua no3BosisBa Aa ce NPeacTtaBAaT MO UHTepeceH M pasbupaem HayMH FOAsSIMO
KOJIMYECTBO OBOLWIMHCKM AaHHKU. OTAeNHUTE KaTeropmMm M nokasaTenu, KoMTo moraT Aa 6baaT u3bpaHu oT MEHIOTO A0
MHTEpaKTUBHATA KapTa, Le 6bAaT NMoCTOAHHO AOMbABAaHW U aKTyanusmpaHu ot UMW, Bapsame, ye 3aabi604eHOTO
3HaHMe 3a Pa3BUTUETO Ha 265-Te MKOHOMUWKKU B CTpaHaTa € KAYDbT KbM PErMOHaNHOTO pPa3BUTME U OPOPMAHETO Ha
CUJIHN MKOHOMMYECKM LLeHTpOBE.

NHnumaTtneaTa Ha UMK ,265 nctoprm 3a MKOHOMMKA” € Bb3MOXKHa b1arogapeHne Ha U3K/IoUYMTEIHATa NOAKPena Ha
BOAELWM KOMNAaHUN U CAPYKEHMA Ha BM3Heca B cTpaHaTa. EKunbT Ha UMW 1M3KasBa Nnpu3HaATeNHOCT 3a NoAKpenaTta Ha
Acapen-Meget, AbHam Mpewbc MeTanc Yenoney, bbarapcka ctonaHcka kamapa (BCK), KLUM 2000, EVN Bbarapua u
NNON boarapma. MegueH napTHbOP Ha MHULMATMBATa e [apuKk pagmo.

2

"265 stories about the economy" is a long-term initiative of the Institute for Market Economy (IME), which aims to
increase knowledge and understanding of the development of 265 municipalities in Bulgaria. The initiative will
disseminate, visualize and analyze a wealth of data on municipal economies, much of which will be public and freely
available for the first time.

The interactive map of Bulgaria allows a large amount of municipal data to be presented in an interesting and
understandable way. The individual categories and indicators that can be selected from the menu next to the
interactive map will be constantly supplemented and updated by the IME. We believe that in-depth knowledge of the
development of the 265 economies in the country is the key to regional development and the formation of strong
economic centers.

The IME initiative "265 stories for the economy" is possible thanks to the exceptional support of leading companies
and business associations in the country. The IME team is grateful for the support of Assarel-Medet, Dundee Precious
Metals Chelopech, Bulgarian Chamber of Commerce (BIA), KCM 2000, EVN Bulgaria and LIDL Bulgaria. The media
partner of the initiative is Darik Radio.

ENTERPRISE EUROPE NETWORK (EEN)

OCHOBHM AEMHOCTM MO NPOEKTa 3a CBbP3aHM C NPefoCcTaBAHe Ha MHPopMaLmMAa N KOHcyaTauumn Ha MCI oTHOCHO:
e [lognomaraHe MHTEpPHAUMOHANAN3aLMATA Ha NpeanpuAaATUs;

Moaxpena npu TpaHchep Ha TEXHONOTUU U HOY-Xay;

MpepocTaBAHe Ha MHPOPMaALLMA 3@ CTOKM U YCAYTHY;

Joctbn 10 dMHAHCKMpPaHE;

Hacoku npu KaHguaaTcTeaHe no nporpamu Ha EC — XopusoHTt 2020, COSME n gpyru;

YnpasaeHne Ha MHOBATUBHMU NPOLLECH B NPEANPUATUATA;

KoHcynTaumm oTHOCHO perynaummn Ha EC 1 eBponeiickm cTaHaapTy;

3alnTa Ha UHTeNeKTyanHa COBCTBEHOCT;

OpraHusnpaHe Ha cneumanm3mpaHn obyuyeHus, ceMnHapu n aenosun Gopymu;
e OpraHu3aunpaHe 1 NpoBeXaaHe Ha BPOKEPCKU CbOUTUA U MEXAYHAPOAHN U3N0XKOM;

MNoseuye nHbOPMaLMA 3a MpexKaTa:

http://een.ec.europa.eu

http://enterprise-europe-network.bg
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A

Main project activities related to providing information and advice to SMEs on:
e Supporting the internationalization of enterprises;
Support in technology transfer and know-how;
Providing information on goods and services;
Access to finance;
Guidelines for applying for EU programs - Horizon 2020, COSME and others;
Management of innovative processes in enterprises;
Consultations on EU regulations and European standards;
Protection of intellectual property;
Organizing specialized trainings, seminars and business forums;
e Organizing and conducting brokerage events and international exhibitions;
More information about the network:
http://een.ec.europa.eu
http://enterprise-europe-network.bg

DeH Ha mapaToHKaTa / Sneakers Day

Bbarapckata cTonaHcKa Kamapa ce BK/AOYM B NMbpBMA NO poga cv [leH Ha mapaToHKaTa B CTpaHaTa HU, KOMTO ce
nposege Ha 22 mapt 2019 roamHa. CMMBOA Ha COLMANHO-OTrOBOPHATa KaMMNaHWA, KOATO MNOAKPena HyXAaaTa oT
du3nYecka aKTMBHOCT, € 0OyBaHETO Ha MapaTOHKM Ha paboTHOTO mMscTo. PaboTogaTtenute morat ga HacbpuyaT
CAyXuTenuTe cuM ga obyaT cnopTHM OOYBKM M MO TO3M HAYMH BCUYKWU A3 M3PA3AT KefaHMeTo cu ga npebopar
3acefHanunsA HauyMH Ha KMBOT U A3 3aABAT NOAKPENaTa CM KbM TOBa XopaTa A3 6bAaT NO-aKTUBHM.

Cnopeg faHHKM OT npoy4yBaHe, 68% oT 6bArapuTe HUKOra He ca cnopTyBanu, a noytn 40% OT xopaTa y Hac NpeKapsaTt
Haf 5 yaca Ha aeH B ceaHano nonoxeHue. Jinncata Ha GM3nMYECKO HAaTOBapBaHE U NPEKANIEHOTO 3aCTOABaHe BOAAT A0
peanua ApaBoCcNOBHM Npobaemn. 3aTAbCTABaHETO, CbpAeYHO-CbA0BUTE 3a601ABaHNA, BUCOKOTO KPbBHO €Ca CaMo YacT
OT NocnencTBUATA 3a 34paBeTo, KOUTO ce Haba4aBaT NPU HEMasIKa YacT OT paboTeLLmTe xopa.

A

Bulgarian Industrial Association took part in the first Day of Sneakers in Bulgaria, which took place on March 22, 2019.
The symbol of a socially responsible campaign that supports the need for physical activity is to wear sneakers in the
workplace. Employers can encourage their employees to put on sneakers or sports shoes and thus express their desire
to overcome the sedentary lifestyle and declare their support for people to be more active.

The campaign aims to inspire people not only to wear sneaker at work on this day, but to find time and willingness to
be active during the whole year.

According to Radosvet Radev, Chairman of BIA "The life of the sneaker evolved from the requisite for sport to a
lifestyle. In 2019, it could be both design and fashion, but I like the protest it brings with me.

This is a protest against boredom and generally accepted norms for business clothing. Business snobbism has to be
broken with movement because it is health and real work done.

| and the team of the Bulgarian Industrial Association stand behind the campaign and put on sneakers, not only on
March 22, but at any convenient time."

What does the statistics show? 69% of Bulgarians have never play sport, 40% spent more than 5 hours sitting down
each day. The Sneakers day campaign focuses on preventing and overcoming the health effects caused by lack of
physical activity. Obesity, cardiovascular disease, high blood pressure are just some of them.
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KoHKypc 3a aetcka pucyHka / Children's Drawing Contest

Hapg 100 peua ot usana bbarapmsa ce BKAOYMXa B Ta3rogULLHMA KOHKYPC Ha bb/rapckaTa CToNaHCKa Kamapa 3a AeTCKa
KonegHa pUCYHKA M HOBOrogMLWHO noKenaHune. KOHKypCbT ce opraHM3upa 3a TpeTa nopegHa roguHa, a npes 2020 r.
33 NbPBU MbT MMALLE U pa3gen 3a Hal-KpeaTUBHO AETCKO MOoKenaHue.

C Ta3n MHMUMATUBA BAPBAME, Ye e AOHecemM MoBeye YCMMBKU U LLE MOOLWPUM TanaHTa U MCKPEHOCTTa y AeuaTa.
TBOpPOUTE HA HarpageHWTe y4yacTHMUM Ce MNpeBbpHaa B KoJieAHW KapTUYKM Ha BCK, KOUTO CTUrHaT A0 AEeCeTKu
MHCTUTYLMK, YEeHOBE M MAapTHbOPMU Y HAc M MO CBETa, a Hal-KPeaTUBHOTO MOXKeslaHMe e HaweTo 0bWo noxxenaHue
KbM BCUYKM TAX.

MporpamupaHu aeiiHoctn B nepuoaa 2021-2023 / Plan of Action for the
Period 2021-2023

TRANSFORMWORK - ,,CoumanHnte napTHbOpPM — 3ae4HO 3a AuUrutanHata TpaHchopmauuma Ha cBeTa Ha Tpyda. Hosu
M3MEPEHMA Ha CoUMaNHMUA AManor, NpoM3TUYaLLM OT aBTOHOMHOTO PaMKOBO CNopasyMeHMe 3a gurutanmsauma’

TRANSFORMWORK — Social partners together for digital transformation of the world of work. New Dimensions of
social dialogue deriving from the autonomous framework agreements on digitalization

Mepuog Ha usnbiaHeHune / Duration of the project: 01.03.2021 — 01.03.2023
BE-RURAL : “OcbLyecTBaBaHe Ha NOTEHUMANA HA PETMOHANIHUTE U MECTHUTE BUOMKOHOMMKM
BE-RURAL: Bio-based strategies and roadmaps for enhanced rural and regional development in the EU

Mepunoga Ha usnbaHeHune / Duration of the project: 1.04.2019-31.03.2022

A

EDIGISTARS — M3rpa)kgaHe Ha gurutaneH npeanpuvemayvyeckn KanaumteT Ha Bb3paCTHUTE XOpa 4pe3 MHOBATUBHA
nnatpopma 3a obyyeHue

EDIGISTARS — Building of digital entrepreneurial capacities of the elderly through the innovative training system
Mepuoga Ha usnbaHeHune / Duration of the project: 1.07.2020 — 31.12.2022

RE-DIAL: OTroBopeH coumaneH guanor 3a 4OCTOEH KUBOT

RE-DIAL Responsible social dialogue for decent life

Mepuoga Ha usnbaHeHue / Duration of the project: 1.12.2019 - 28.02.2022
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KaHanu 3a KomyHukauma / Communication Channels

cn. Noblesse Oblige - usganue Ha BCK, KoeTo ce pa3npocTpaHsBa 6e3nnaTHo cpeq YyneHoBeTe Ha KamapaTa B nevyaTHa
dopma 1 moxe ga 6bae HamepeHo B e/IEKTPOHEH BAapPUAHT OHAAMH.

MuBeem B AUrMTaneH CBAT U BCUYKO € HA eAnH KAWK pa3CctoAHne: HOBUAT NpUATEN, CTAPUAT CbYHYEHUK, BEYEPATA,
CMETKaTa 3a Teﬂed)OH, KpegunTouT, 40PN N Bue, B TO31 MOMEHT.

ToBa M3gaHMe Ha Bbarapcka CTomaHCKa Kamapa e 3a cnogensiHeto. To uMaBa B MOMEHT, B KOWTO 6barapckuat
npeanpuvemay e nsnpaseH npej HenpeasuaMMOCTTa Ha YTPELLHUA AeH, HO e [UTb}KEH Jla Ce NPUAbpKa KbM cTpaTernm
33 ObATOCPOYHO pas3suTMe. MpaBa BbB Bpeme, B KOeTO OM3HeC e Jsiowa Ayma, TPYAbT He Kpacu 4YoBeKa, a
obwonpreToto MHeHWe 3a pabotogarten e 61130 40 ToBa 3a pobosnageney. Ho cnnucaHMeTo MAaBa, 3a Aa NOKaxKe, ye
MMa npeanpuemaydn, KOMTo yCNABaT C YeCTeH U YNOpwUT TPy, Pa3BUBaAT Ce, MMaT OCb3HaTaTa rpuKa 3a CAyKUTenuTe,
0bLEecTBOTO M TOBA, KOETO OCTaBa c/ies TAx.

KaTto pabotogaTesicka opraHM3auma C AbArorogmilHa UCTOPUA CMe ONbXKHU Aa cnogenvum aobpurte npumepu v aa
TbPCMM HauYMHK, C KOMUTO a3 NPOBOKMPAME OlLE U OLUE, 3aL0TO NPUBMAErMUTE BbPBAT C oTroBopHocTuTe... NOBLESSE
OBLIGE (,,6naropoacTBoTo 3aab/kaBa“).

CnucaHumeto Ha BCK e oT 1 3a HawMTe YneHoBe, MAPTHLOPU, XOPa, C KOUTO crogename obWwm Bb3rneam, U Takuea, C
KOUTO BWMKAAHMATA HM YecTo Ce pa3mMMHaBaT, HO HM 06eaAunHABa CTPEMEXbT KbM MO-406bp 06uecTBeHo-
MKOHOMMYECKN XKUBOT!

A

Noblesse Oblige magazine, published by BIA, was distributed among the Association’s members. The magazine is
accessible online in digital format.

We live in a digital world and everything is just a click away: the new friend, the old classmate, the dinner, the phone
bill, the credit, even you, at this moment.

Technologies have given us a lot and have taught us to share. We have the news, music, pictures, even memories, but
have learned from that noble act of sharing, in the full sense of the word - to reveal intimate thoughts, to give out
from our hearts, to share experience to one another.

This issue by the Bulgarian Industrial Association is about sharing. It comes at a time when the Bulgarian entrepreneur
faces the unpredictability of tomorrow, but he has to stick to strategies for long-term development. It comes at a time
when business is a bad word, labour does not grace man, and the popular perception of an employer is close to being
a slave worker. But the magazine comes to show that there are entrepreneurs who succeed in honest and hard work,
develop, and have the awareness for their employees, society and what is left behind.

As an employers’ organization with long history, we are bound to share good examples and look for ways to provoke
more and more, because privileges go with responsibilities ... NOBLESSE OBLIGE (“Nobility Obligates”).

A

BCK u3gaea 1 WKpPOK Habop MHPOpPMaLMOHHMN MaTepuanmu u 6e3nnaTHU OHNAIH 6IONEeTUHUN NO OTAENHUN TEMATUKM,
BKN. eXefHeBeH Npernes Ha TemMuTe B MeAMWTE; OKOJIHA Cpeda; eHepreTuka; nasap Ha Tpyaa, TPY4OBO M
OCUTYPUTENIHO NPaBO, HOBUHKM OT EBPONENCKUA NapiameHT; GHEBEH pes Ha nap/iameHTapHUTe Komucuu, HapogHoTo
cbbpaHne, MUHUCTEPCKUA CbBeT; PeweHna Ha MUHUCTEPCKMA CbBET, NPOEKTM HAa HOPMATUBHU AOKYMEHTU; BusHec
npegasarten u Ap.

BCK nopgbprka akTyaneH KaneHgap, BKAKOUYMTENHO MO MeCeum, C aKTya/lHu cbbuTus, opraHmMsnpaHun ot Kamapata u
HelHMTe MNapTHbOPCKM opraHusaumun. Te ca OpraHUsMpaHu MO KaTeropuu: npeckoHdpepeHuuun, aenosu Gopymu,
3acefiaHnA U cCpeln, CEMUHApU U 0BydeHMA, NMaHanpPU U U3N0MKEHUA, KOHKYPCKU, OBLLECTBEHN MOPBUYKM, CPOKOBE,

ApyTy.
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ExkegHeBHO noTpebuTtennte Ha ycayrute Ha BCK nosnyyaBaT akTyanHa 6usHeC MHGOpMaLMs 4ypes eNneKkTPOHHMUSA

6onetnH ,busHec NHayctpua Kanutanm“

aboHaTu B cTpaHaTa 1 YyKbMHa.

(www.daily.bia-bg.com), aocturau, Ha aBa e3nKa Ao nosede ot 32 500

BG https://www.bia-bg.com/

EN https://en.bia-bg.com/
https://www.facebook.com/BIA.Bulgaria/
https://twitter.com/BG_Business_

BG https://bia-bg.com/rss/

EN https://en.bia-bg.com/rss/

https://www.youtube.com/user/Bulgarianindustrial

BIA has published a wide range of information materials and free online newsletters on various topics, including
daily review of media topics; environment; energy; labour market, employment and social security law, news from the
European Parliament; the agenda of parliamentary committees, the National Assembly, the Council of Ministers;
decisions of the Council of Ministers; drafts of normative documents; business transmitter, etc.

BIA maintains an events calendar, including monthly tableau, with up-to-date events that are organized by the
Association and its partner organizations. They are organized by categories: press, forums, meetings, seminars and
education, fairs and exhibitions, contests, procurement, deadlines, other.

The Business-Industry-Capitals electronic journal (www.daily.bia-bg.com) offers to all users of BIA’s services updated
business information in English and Bulgarian, thus reaching an audience of over 32 500 subscribers from the country

and abroad.

Kapta Ha pemouam-lwre opraHusaumm Ha BCK/ Map of BIA’s Reglonal Organisations
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KomtoHmKe 3a aHraxkupaHocT & Communication on Engagement

www.bia-bg.com
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